b M

o Dtidg, oo wna f—>

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

LI BERAL COLLEGE

Name of the head of the Institution

Dr W bechaobi Devi

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03852427541
Mobile no. 7005105059

Registered Email

I'i beral coll ege@nuail.com

Alternate Email

rkbraj ananda@nuai | . com

Address Luwangsangbam | nphal East , Mani pur
City/Town | nphal

State/UT Mani pur

Pincode 795002

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr R K Brajananda Si ngh

Phone no/Alternate Phone no.

03852427541

Mobile no.

7005478153

Registered Email

I'i beral coll ege@nuil.com

Alternate Email

rkbraj ananda@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://liberalcollege.ac.in/accredi

tion/ naac- agac-ssr/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://liberalcollege.ac.in/accreditio

n/ naac- agac- ssr/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.39 2016 25- May- 2016 | 24- May- 2021
6. Date of Establishment of IQAC 26- Mar - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

observance of Swachh to
Pakhwada 2020( pl oggi ng,
cl eanl i nes, sl ogan

16-Jan- 2020

150



https://liberalcollege.ac.in/accredition/naac-aqac-ssr/
https://liberalcollege.ac.in/accredition/naac-aqac-ssr/
https://liberalcollege.ac.in/accredition/naac-aqac-ssr/
https://liberalcollege.ac.in/accredition/naac-aqac-ssr/

writing, painting
conpetition

Two days National Sem nar 24- Feb- 2020 200
on Cender issues and 2
Chal I enges in India;
Gender Sensitization in
Medi cal and par anedi cal
or gani sati on sponsored by
Nati onal Comm ssion for
Wonen
One day state |evel 20- Jan- 2020 180
wor kshop on Gender 1
Sensitization in
Technical Institution
bservance of f I ndian 26- Nov- 2019 38
Constitution day 1
One day awar eness 23- Nov- 2019 80
Programe on | ncone Tax 1
Essay Witing Conprtition 21-Cct - 2021 67
with the thene "Integrity 1
a way of life' in
connection with vegil ance
Awar eness week by airport
authority of India
one day workshop on 22-Cct-2019 50
Car eer Cui dance and 1
Nat i onal Career Service
in Collaboration with
NEI LI T, Akanmbam
Cel ebration of 150th 02- Cct - 2019 70
Birth anniversary of 1
Mahat ma Gandhi
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI LL 0 NI LL 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13810_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13810_Formation.pdf

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Two days National Senmi nar on Gender
Sensitization in Mdical

Conmi ssi on for Wnen

i ssues and Chal l enges in India Gender
and par anedi cal

organi zati on sponsored by Nati onal

State | evel

Wr kshop On Mentoring Systemand N-List(Inflibnet)

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

A series of Departnental semnars

The |1 QAC board neeting has decided to
start preparing for second cycle of
NAAC accreditation process

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 19- Feb- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The col |l ege has Managenent | nformation
' currently operational (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13810_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13810_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/13810_Quality.xlsx

System (M'S) for decision nmaking and
for the coordination, control, analysis
and visualization of information for
the snooth running of the institution.
The nmain objective of installation in
our collage is to design and inpl enent
procedures, processes and routines that
provide suitably detailed report in an
accurate, consistent, and tinely
manner. In the MS system conputerize
systens conti nuously gather relevant
data both inside and outside of the
college. This data is then process,
integrated and store in a centralized
data base where it is contently updated
and rmade avail able to all who have the
authority to assess it, in a formthat
suits their purpose. The follow ng are
the list of nobdules currently avail able
in the college. 1. Systemof University
Li brary (SOUL): This nodul e was
installed during the year 2014 for the
automation of library service of the
coll ege. This system enabl es a reader
in finding book of his/her choice at
once very easily without |ong process
of traditional cataloguing. It can al so
serve as a tool for the nmanagenent of
library to the Librarian and her

coordi nate staff. 2. Network Master:
This is another nodule for schoo
managenent. For havi ng and easy and
systematic, transparent and efficient
adm ni strati on and managenent, the
college has installed this software in
col l aboration with Network Master, a
software conpany. This system hel ps the
entire work of adm nistration including
regi stration of students, accounts,
exam nations, issue of certificates
etc.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Since the college is affiliated to Mani pur University, Inphal the college
follows scrupul ously the curriculumand syllabi in accordance with the

Ordi nance of the University approved by the Academ c Council of the University.

Accordingly there shall be 6 (six) Senester Courses of study |leading to the
award of Bachel or of Arts (Gen/Honours), Bachelor of Science (Gen/Honours) and
Bachel or of Conmerce degree having 90 (ninety) working days in each senester.
There are two types of course viz General and Honours. If a student is wlling
to undergo Ceneral /pass course in BA/ BSc/ BCom he/ she should opt three elective




addition he/she should opt M L/ Ceneral
Devel opnent (in senester 2),
each per senester but there are non credit with a m nimum of pass marks. For a
student of Bachel or of Honours Course he or
of the elective subjects already offered by the student upto the 44th senester.
6 (six) papers of 100 marks in this honours
subj ect. Although the college opens 20 (twenty) different subjects including
Conmerce. Students are given the opportunity to choose only one subject as
honours subj ect out of his/her elective subjects.
academni ¢ session a general

He/ she will be examined in all

subj ects upto 4th Senmester with 100 mark in each subject per senmester. In
English upto 2nd Senester, Regional

Envi ronnent Studies in senmester 4 of 100 nmarks

she shoul d choose one subject out

Just before the beginning of
body neeting of the enpl oyees (Teachi ng and non-
teaching) is conducted under the chairnmanship of the Principal of the college
to bring effective teaching | earning processes.
mechani sm for wel | -planned curriculumdelivery system In order to cover the
syl l abi prescribed by the University each teacher
subm ssion of their respective Progress Report
Cal endar so franed for the purpose

The col |l ege i ndeed has the

of each departnent after
in accordance with the Acadenic
From the said Progress Report, the feedback
of the students can easily be detected. The teachers of the college
deliver/distribute gui de books, references, teacher’s note etc. to the
students. The teachers of the college take special
secure poor marks in the college Unit test exam nations.

cl asses for the students who

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI LL NI LL

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NI LL NI LL

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI LL

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NI LL

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships




BSc Ceol ogy 42

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Students feedback is filled by both even and odd senester students on their

| ast exami nation. Attendance of each student is nentioned in the feedback form
Feedback is received on varied aspects of the college including |ocation,

of fice, canteen, |aboratory, Library, adm nistration and academ cs. The points
are calcul ated according to the grades given by the students in various
criteria. The grades are given as A B,C D E (Were A5, B4, C3, D2, E1) The
average and percentage of various criteria are cal culated. The strength and
weakness nentioned by the students are summari sed. Feedback is also collected
fromthe parents during parent teacher neet that are organi sed by each and
every departnents of the college. Suggestions and comrents given by the

guardi ans are al so taken into account for future devel opnent. The different
areas where inprovenents are required are discussed in respective

comm ttees/departnents. The proposals given by the different commttees and
departnents are discussed in G B neeting of the college for necessary action.
Strength of the college is also taken into consideration for further

upgr adat i on.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA General and 750 800 741
Honour s
BSc General and 345 390 342
Honour s
BCom Ceneral and 70 100 66
Honour s
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13810_Projects_undertaken_1640855935.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13810_Demand_ratio_1640845528.xlsx

courses courses

2019 2512 NiTl 106 Nill 106

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
106 106 6 3 3 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Not Applicable !!!

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

NiTl Nill Nill

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

Nill

Ni |l

Nill

Nill

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI LL Nill NI LL
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom Bcom 6t h 29/ 09/ 2020 07/ 11/ 2020
BSc BSc 6t h 29/ 09/ 2020 07/ 11/ 2020
BA BA 6t h 29/ 09/ 2020 07/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur college being affiliated to Mani pur
foll owed by the coll ege needs nodification of evaluation system The institute

Uni versity the evaluation structure



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13810_ict_tools_1640846218.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13810_e_resource_1640846219.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13810_Evaluation_1640847520.xlsx

believes firmy in continuous evaluation of the students for their sustained
performance. Hence a structured eval uati on process has been designed and
i mpl emented. Unit test are conducted as per University norm To prepare
students for practical and oral exam nation, the college conduct nock
oral /practical exam nation. Keeping in view the need for continuous assessnent
of the students, the college initiated the foll owi ng neasures: (i) The tine
table of internal exami nation such as unit test, practical exam nation etc. is
in tune with Acadeni c Cal endar of the college and the university. (ii)
Exam nation conmttee ensure effective inplenentation of all the activities
rel ated internal and external exam nation and assessment. (iii) Through
continuous nonitoring and eval uati on of student on canpus, the college
identifies students requiring special attention and of fer necessary renedi al
neasures. (iv) The question papers for internal test are prepared giving
appropriate weightage to units of the course as syllabus. (v) The result of
internal test/exans are declared within a week tine to enable the student to
rai se any grievance and get it resolved before university exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As the college is affiliated to Mani pur University, the academ c cal endar of
the college is al so based on the Academ c Cal endar prepared by Mani pur
University. The academic timng i.e the conmencenent of the session,

Exam nati on schedul e and other activities are based on the Acadeni c Cal endar of
the Mani pur University. Based on the calculation there 180 worki ng days in year
or 90 working days in a senester, the expected days of teaching are 15 weeks.
Exam nation for each senester is 30 days and results of the sanme are out in
30-45 days. Inportant functions and programme to be perforned are reflected on
t he Academ c Cal endar of the college and upl oaded to the website of the college

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

www. | i beral coll ege.ac.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Bcom 6t h BCom Bcom 26 23 89
Sem honour s
BSc 6th BSc Bsc 338 272 81
sem Honour s
BA 6th sem BA BA honours 540 443 82
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

www. | i beral coll ege.ac.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



www.liberalcollege.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13810_Pass_percentage_1640854053.xlsx
www.liberalcollege.ac.in

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 No Dat a 0 0
Ent er ed Not
Appl i cabl e0
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Nill Nill

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Nl Nill Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni Tl Nill Nill Nl Nill Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Nill Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Home Sci ence 2 7.4
Nat i onal Statistics 1 0
Nat i onal Political Science 1 7.9
Nat i onal Educati onl 1 7.9

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Nill Nill

No file upl oaded.




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

13

146

100

Nill

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Hurman Traf fi cki ng 14t hMani pur Bn 2 27
Anti DrugAwar eness NCC, | nphal
Ral | y around | nphal
City on 26th June
2019
Mega Cycle Rally 14t hMani pur Bn 1 25
on occasion of NCC, | nphal
“Mega Pol | ution
Awar eness Pakhwada”
around I nphal Cty
on7th July 2019
“Go Green 14t hMani pur Bn 2 40
Canpai gn Tree NCC, Li beral
Pl ant ati on Col | ege
Programme” around
nei ghbouri ng
Village of College
Campus On 7th
August 2019
Ral |y and Poster 14t hMani pur Bn 2 46
Canpai gn On NCC, Li beral
“Plastic Free Zone” Col | ege
in Observance of




Swachht a
Samar ohPakhwada on
24t h Sept enber 2019

Anti - Drug
Awar eness Rally On
27t h Cctober 2019

14t hMani pur Bn
NCC, Li beral
Col | ege

43

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Footbal I (RFYS State Rel i ance 18
2019- 20) Chanpi on( Mani pur) Foundat i on Yout h
Chanpi onshi p Sports, India

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Wonen under the
sponsorshi p of
Nat i onal
Conmi ssion for
Wonmen( NCW, New
Del hi

Equal ity Issues
Chal  enges in
I ndia : GCender
Sensi tization
i n Medi cal
Par anedi cal
Organi sati on”
on 24-25
February 2020

agency activites activites
Gender | ssues Mani pur State Wor kshop on 131 30
Conmi ssi on for “ Gender
Wonen, Sensitization
Lanphel pat, in Hr/Tech.
| mphal Educat i onal
Institution” on
20t h January
2020
Cender | ssues Mani pur State Sem nar on 195 12
Conmi ssi on for “Gender

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

linkage

Name of the
partnering

Duration From

Duration To ‘ Participant




institution/
industry
/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1356200

1307833

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Cl assroons with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratori es Newl y Added
Cl ass roomns Newl y Added
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul Software Partially 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10778 3992442 74 157485 10852 4149927
Books
425 116640 4 949 429 117589
Ref erence
Books
Jour nal s 20 17160 Nl Nl 20 17160
e- 1 5947 Nl Nill 1 5947



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13810_augmentation_details_1640842225.docx

Journal s

Digital 1 Nl Nl Nl 1 Ni |l
Dat abase

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 01/ 05/ 2019

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 30 1 1 10 1 1 20 100 0
g
Added 2 0 0 1 0 0 0 0 0
Tot al 32 1 1 11 1 1 20 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
No Data Applicable Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
612000 574579 2250500 2262473

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The infrastructure pertaining to physical, acadenm c and support facilities in
college are regularly maintained to ensure that they are of maxi mum benefit to
the students as well as teaching and non-teaching staff. There are various
committees |ike Construction, Eco club, Sports, Purchase, etc. to ensure proper
mai nt enance and upkeep. The coll ege has a Lab Assistants and Lab Attendants to
ensure proper upkeep of the various |abs including conputer center. Every
sci ence departnment has been provided with at | east one practical |aboratories
having different nature of learning. Students are allowed to work in the
respective | aboratories within scheduled tinme of working in due information to




their supervisors and al so the head of the department. The college Library is
partly automated through (SOUL 2.0 Library Software) which is connected with
one server. Library is open from9.30 AMto 4 PMon all working days of the
week. Every Student is being issued books at a tine. The issue return process
s partly autonmated. Access to E-journals are provided to all students. Free W -
Fi facility is available to all the nmenbers and faculty. Mre than 30 students
can use the reading roomfacility at a tine. Ganes and Sports is an internal
part of the college. There is a sport in charge in the college who cater the
needs of indoor as well outdoor ganes. Conputer facilities are provided in
respective departments. There is a conputer training Center with 30 conputers.
Al the departnments are having an adequate nunber of classroons for their
routine classes as per the college' s tine table.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal 1 Central Sector 1265 15069800
Schene of
Schol arship for
Col | ege and
Uni versity Students
, 2 |Ishan Uday
Speci al

Schol arshi p, 3 Post
Matri c Speci al
Schene for Mnority
CS, 4 Post Matric
Speci al Schene for
ST
St udent s, Mani pur, 5
Centrally Sponsored
Post Matri c Schol

b) I nternati onal Nill Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Nill 01/ 05/ 2019 Nill Ni Tl

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13810_Scholarships_1640835531.xlsx

competitive career the comp. exam
examination counseling
activities
Nill Nill Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Nill

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
- Nill Ni Il - Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill Nill 0 0 0 0
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file

upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Grls Vol leyball Institutional |evel 36

Boys vol | eybal | Institutional |evel 54

Boys f oot bal | Institutional |evel 80

Boys bat m nton (single) I nstitutional |evel 18

Boys bat m nton (double) Institutional |evel 12

Grls batmnton I nstitutional I|evel 7
(Single)

Grls batmnton I nstitutional I|evel 6
(doubl e)

Boys basket bal | I nstitutional |evel 42

G rls basketball I nstitutional I|evel 18




Boys Carrom (single)

I nstitutional

| evel

36

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019 Runner
up of Inte
r Col | ege
Vol | eybal |
Tour nanent
(Wonens)
or gani sed
by NEILIT,
| mphal
hel d on
5th and
6t h at
NEI LI T
Ground
, Akanpat

Nat i onal

1

Nill

BA 3rd
senR/N. 11

Wahengbam
Langl en
Devi

2019
Sel ection
to partici
pate in
EAST ZONE
| NTER
UNI VERSI TY
HOCKEY
TOURNAMENT
2019-20 IN
70 kg
wei ght
cat egory
to be held
at Benaras
Hi ndu
Uni versity
hel d on
15t hto
19th Cct
2019.

Nat i onal

Nill

Nill

BA 3rd
sem
R/ N. 450

S. Tai ban
ganba

2019
Sel ecti on
to
represent
Mani pur
Uni versity
in EAST
ZONE | NTER
UNI VERSI TY
BASKETBALL
TOURNANMENT

Nat i onal

Nill

Nill

1.BA 3rd
sem R/ N. 40
3 2.BSc
5th sem
R/'N. 163

Th. Lenba
Si ngh



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13810_Activities_Organised_1640860086.xlsx

(Men's)
2019-20 to
be held at
M G. Kashi
Vi dyapi t h,
Var nasi be
held from

2nd

Novenbr

2019.

2019 Nat i onal Nill Nill 1.BA 3rd 1. Ch. Ket
Sel ection sem R/'N. 40 |ajit Singh
to 3 2.BSc 2. P.Lovejo
represent 5th sem y
Mani pur R/'N. 163 Rangnanei
Uni versity 1. Ch. Ket aj
in EAST it Singh 2
ZONE | NTER . P. Lovej oy
UNI VERSI TY Rangnanei
BASKETBALL
TOURNAMENT
(Men's)
2019-20 to
be held at
M G. Kashi
Vi dyapi t h,
Var nasi be
hel d from
2nd
Novenbr
20109.

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Under the directive of Directorate of University and H gher Education
Gover nment of Mani pur, the college has set up a student’s council known as
Li beral Coll ege Students’ Union, established since the inception of the
coll ege. The Students’ Union conprises of the follow ng representatives-

1. General Secretary 2. Finance Secretary 3. Magazine Secretary 4. Social and
Cultural Secretary 5. Ganes and Sports Secretary 6. Debate and Extension
Secretary 7. Grls’ Common Room Secretary 8. Boys’ Conmon Room Secretary The
college creates a platformfor active participation of students in various
academ ¢ and adm nistrative bodies. This enpowers the students in gaining
| eadership qualities, discipline, execution skill etc. The principal of the
college is the chairman of the Union. She along with the teacher-in-charges of
the respective secretaryship gui des and supervises the nmenber of the union in
all activities in executing their duties. The secretaries or students’
representatives are elected through election which is held during the nonth of
Novenber — Decenber every year. The newy el ected body of student’s Union stay
in office for a period of one year fromthe tine they take charge until the
next Union is constituted. The main aimof the student’s union is to nmaintain
discipline in the college by way of their involvenent and participating in the
adm ni strative and academ ¢ activities. Students Union organises Coll ege Wek,
Sports Meet, Annual Fresher’s Meet, Debating Conpetition, Cultural and Literary
Meet, Teacher’'s Day Cel ebration, Social Service Canp, NCC, NSS Canp, Excursion,

Publication of Annual Magazi ne etc
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5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The coll ege has a registered Alumi Association in the nanme of Liberal College
Al ummi  Associ ation (LICAA) having its registration No. 631/ M SR/ 2014 whi ch was
establ i shed on 31/5/2014 and regi stered under section 7(i) of Manipur Society
Regi stration Act 1989. At the tine of establishnment of alummi during the year
2014 only 53 nenbers were there now it has nore than 200 nenbers. The main

obj ectives of the association are:- 1. To encourage the Alumi to take an
active and taking interest in the work and progress of the institute is to
contri bute towards enhancenent of the social utility of the Alma mater. 2. To
encour age, foster and pronote close relations anong al utmi nenbers by

mai ntai ni ng the updated and current information of all Alumi. 3. To organise
Soci al Awareness Progranme, Social Wrk such as C eanliness, tree plantation
and ot her co-curricular activities such as sports neet, cultural meet, NSS, NCC
canps etc. 4. To organi se and establish schol arship and Award Funds for
deserving and needy students. 5. To pronote and foster nutually beneficia
interaction between the Alumi and the current students of the college towards
the overal |l devel opnent of the coll ege.

5.4.2 — No. of enrolled Alumni:

257

5.4.3 — Alumni contribution during the year (in Rupees) :

46500

5.4.4 — Meetings/activities organized by Alumni Association :

(a) The association has organi sed Social Service Programme on C eanliness and
al so planted various trees during | ockdown of COVID-19 pandemic. (b) The Al umi
partici pated nost of the college functions such as Coll ege foundation day,
Col I ege week etc. (c)The alumi extended financial help and physical support in
openi ng and running a COVID-19 Quarantine centre for the neighbouring villages
of Hei ngang Assenbly Constituency at the canpus of the college during the worst
time of pandenmic (d)Some nenbers of the alumi association along with the
faculty nmenbers of Chenistry Departnent prepared al coholic based hand
senitizers and distributed to | aw enforcing police personnel and ot her needy
peopl e. They were al ways engaged i n organi sing awareness and cl eanl i ness
programre during the worst period of the pandem c.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentral i zed nmanagenment systemis inplenmented in the Institution by del egating
authority to various Committees with proper well defined inter relationship.
Different Conmittees under the representation of faculty nenbers are forned

with the authority to formulate working policy and procedures in their
respective fields. 1. The Acadenic Conmittee. The Academ c Committee under the
| eadership of Principal circulate academ c cal endar follow ng the general
cal endar issued by Mani pur University. Under these guidelines the Head of
Departnments will plan their departnental academic functioning in consultation
with their nmenbers of the departnent. Faculty nenbers are allowed to conduct
various progranms to showcase their abilities They are encouraged to devel op
| eadership skills by being in-charges of various acadeni c co-curricular




activities. They are given authority to conduct educational tours, socia
service canp, NSS canp, NCC program literary meet, quiz conpetition etc. They
are appoi nted as coordinator, convenor, in charge, officer in charge [OC,
assi stant officer in charge [ACC], of various
exani nati ons/ sem nar s/ wor kshops/ conf erences etc. The coll ege pronotes
participative managenment culture in all activities. Menbers in the commttees
are taken into confidence in fornulating policies and plans and Students Union
al so took part in planning and execution of different prograns in the college.
2. Planning Conmittee- Under the |eadership of Principal and OSD
adm ni stration, with the assistance and initiation of different subordinate
comrittees fornulate new policy /programrelated with academ ¢ progress and
i nfrastructural devel opnent of the institution. OGther conmttees with their
coordi nation, Planning Conmittee can have an effective planning are A)
Admi ssion committee- Admi ssion comrttee hel ps the planning conmttee to decide
the intake capacity in accordance with the instruction of Mnipur University so
as to enable nonitoring of acadenic progress of teaching |earning process. The
conmi ttee deci des adm ssion process keeping in view to reduce the hindrances of
the students to the mninmum|level and inplements it. B) Research committee- The
committee nobilises the teachers to initiate research work and approves the
proposal s for subm ssion to the concerned. C) Exanination Comittee- The
conmmittee arranges the exani nation process, seat arrangenent, allocation of
teachi ng and nonteaching staff on exam nation duties. D) Purchasing Comrttee-
The committee calls for tender for purchasing of nore than 50000/. The | owest
bi dder is given the order for supply of the product. E) Gievances Redressa
Cell- The cell conprises of 7nenbers and any grievances of the students and
teachers are pronptly informed to the authority and in consultation with the
pl anning commttee actions are taken up. F) Anti Ragging Cell- The cell is
active and alert though ragging is not found in the coll ege

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Qur college is affiliated to Mani pur
Uni versity. The curriculum and syl | abus
is franed fromtinme to tine by the
syl | abus comm ttee of Mani pur
University with the representatives of
our concerned departnents of our
college invited by the university.

M nimmtwo faculty menbers from every
departnents of our college took part in
deci si on maki ng process of curricul um
and syl | abus devel opnent neet.

Exami nati on and Eval uati on Exami nations are conducted as per
schedul e announced by Mani pur
Uni versity under the direct supervision
of University inspection team Qur
col | ege nmanagenent inspires faculty
nmenbers to join the inspection team and
a very good nunber our faculty nenbers
are participating in the inspection
team at every exam nations. Qur college
faculty nenbers are playing a | eading




role in the inspection team by being
team | eaders. At an average of 20of our
col l ege faculty nmenbers are appointed
as Examiner after every exanmi nation
even though Mani pur University has been
centralising the evaluation process and
eval uati on works since the very
begi nni ng.

Teachi ng and Learni ng

Smart class facilities have been
recently added in four selected roons,
whi ch facilitates conducting of both
offline and online classes at a tine.
As a precautionary neasure from COVI D19
pendani ¢ both online and of fline nmethod
of teaching are being recommended by
the authority. The college follows the
academ c cal endar of Mani pur

Uni versity. Regul ar classes start by

t he begi nning of the session and the
entire syllabus is covered by the end

of the session.

Research and Devel oprent

The col | ege provi des congeni al
academ ¢ atnosphere to the faculty
menbers to actively participate in

sem nars, workshop, refresher courses,
orientation progranme etc, organised by
various Universities and coll eges. They
are encouraged to conduct nmmj or
research project and m nor research
proj ect under UGC and ot her agenci es.
The col | ege sponsors and enphasi ses
every departnents and their faculty
menbers to organi se wor kshops, sem nars

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The entire Library is automated by a
software known as SOUL E- LI BRARY. E-
LI BRARY facilities are provided to the
students and all owed themto use NLI ST-
INFLIB. Internet facility is available
in the college canpus. The library is
wel | stocked with anple of text books,
ref erences, periodicals, journals etc.

Human Resource Managenent

Di rector and Comm ssioner Hi gher and
Techni cal Education , Governnent of
Mani pur is the decision making
authority of the college in connection
wi th managenent of hunman resource.

I nternal managenment of human resource
of our college is carried out by the
Princi pal as head of the Institution.

Industry Interaction / Collaboration

Mul tinational Conpanies as well as
bi g National Conpanies, any of them
have entered in the State of Manipur.
Col | ege managenent have deci ded as an
initial step to have
interaction/collaboration with the
smal | scal e industry and nedi um scal e




i ndustry available in the State where a
few nunber of enpl oynents are made

Adm ssi on of Students

Admi ssi on of students in this college
is done on mark basis i.e. marks
obt ai ned by the students in their

previ ous exam nations. An adm ssion

comm ttee conprising of 10 nenbers
initiate and do all needful procedure
of adm ssi on includi ng node of
sel ection fee schedul e rates, adm ssion
counsel l'i ng

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni strati on

Admi ni stration uses \Wat sapp groups
as an inmportant nmeans of information
and conmuni cation for all teaching and
non teaching comunities as well as
students of all classes. LICTAis a
what sapp group created particularly for
the teachers, with which adm nistrative
information are conmuni cated to the
teachers. Every class is having their
own separate Mentors whatsapp groups.
Information fromthe adm nistration for
t he students nmust reach to students by
passi ng both LI CTA and Mentors Wat sapp
groups. I QAC uses its own what sapp
group for nenbers, google sheet, Docs,
Forms Drivers. CCTV Caneras have been
installed in and around the coll ege
canpus.

Fi nance and Accounts

Al'l financial and Account rel ated
matters are worked out with the help of
a software known as Tally

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI LL NI LL NI LL Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development

programme
organised for
teaching staff

Title of the From date To Date Number of

administrative participants

training (Teaching
programme staff)

organised for
non-teaching
staff

Number of
participants
(non-teaching

staff)




Nill NI LL NI LL Nill Nill NIl Nl
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI LL Nill Nl Ni |l 0

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time
Nl Nl Nl Nl

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Provi si on of Schenes applicable to Schol arship to students
Directorate of H gher and | different grades of post under different schenes
Techni cal Education, (U) , under the service rule, of state and centra
CGover nnent of Mani pur are | government of Manipur in gover nnent, schol arship
applied in the matters of connection with duty to neritorious students
duty | eaves for attending | eaves for job and ot her students who
pr of essi onal devel opnent devel oprent training are excel in sports ,
progranmes, Vi z, programmes, famly social, cultura
ori entation progranmes, wel fare schenes, GPF, activities. Provision of
refresher course , sunmmer I nsurance etc free nedical aid to
and wi nter courses ,short students in case of
term courses, semnars energency, opportunity of
wor kshop ect. Medi cal bei ng representative in
rei mbur senent schenes, students union in which
GPF, insurance etc. are they may get the taste of
enj oyed as per rul e of denocratic form of
gover nnent gover nance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

No Data Entered/ Not Applicable !!!

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System




6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Nill Nill Nill Nill
Adm nistrative Ni |l Nill Nill Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No Data Entered/ Not Applicable !!!

6.5.3 — Development programmes for support staff (at least three)

No Data Entered/ Not Applicable !!!

6.5.4 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Nill
b)Participation in NIRF Nill

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

Nill 1. One day 20/ 01/ 2020 20/ 01/ 2020 20/ 01/ 2020 150
state | evel
wor kshop on
CGender Sensi
tization in
t he
Techni cal
Institution

Nil I 2. Two day 24/ 02/ 2020 24/ 02/ 2020 25/ 02/ 2020 191
Nat i onal
Sem nar on
CGender
| ssues and
Chal l enge in
I ndi a Gender
Sensitizatio
n in Mdical
and
Par anedi cal
Organi sation

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13810_Quality_Initiatives_B_1640857407.xlsx

programme

Female

Male

1. One day
state | evel
wor kshop on

CGender
Sensitization
in the

Techni cal

Institution 2.
CGender |ssues
and

20/ 01/ 2020

20/ 01/ 2020

81

69

2. CGender

| ssues and
Chal l enge in
I ndi a; Gender
Sensitization
in Medical and

Par anmedi cal
Organi sation

24/ 02/ 2020

25/ 02/ 2020

70

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No data Entered/ Not Applicable

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No 1
Ranp/ Rai | s Yes 1
Rest Roons No 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 16/ 01/ 2 15 Cl eanl i d eanli 80
020 ness ness
Canmpai gn
2020 1 1 16/ 01/ 2 1 Cycle NCC 28
020 Ral |y St udent s
create C
eanl i ness
Awar eness
s by
or gni si ng
Cycl e
Ral |y
2019 1 1 16/ 01/ 2 1 70




020 Awar eness |Awar eness
pr ogr amre
on I ncomnme

Tax

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code of ethics and 11/ 06/ 2019 1. Encourage
conduct for the out st andi ng teachi ng,
adm ni strators research, and ot her

prof essi onal activities.
2. Maintain a safe and
cl ean environnent for
student | earning and
faculty research. 3. Act
as an advocate for
faculty, staff, and
students of the Coll ege.
4. Treat faculty, staff,
and students fairly and
inpartially. 5. Refrain
from engagi ng i n behavi or
on the coll ege prem ses
that is inconsistent with
their role as Coll ege
| eaders. 6. Comply with
| aws, rules, and
regul ati ons of the
governnent applicable to
the University. 7. Follow
obj ectives and policies
of the College and
contribute constructively
to achieve its m ssion
and vision. 8. Refrain
fromany m sappropriation
of financial and other
resources. 9. Strive to
ensure the availability
of resources required to
acconpl i sh goal s and
obj ecti ves.

Code of ethics and 10/ 06/ 2019 1. He/she shall be
conduct for the students regul ar and nmust conpl ete
hi s/ her studies in the
Coll ege. 2. Al students
nmust uphol d acadenic
respect to all persons
and their rights and
property and safety of
others etc. 3. Hel/she
must carry the identity
card, issued by the
coll ege. 4. hel/she should
not Park a vehicle in a
no parking zone 5. Hel/she




i s forbidden for Smoking
on the canpus of the
coll ege. 6. He/she should
not indulge in any act of
di scrim nation (physical
or verbal conduct) based
on an individual’s
gender, caste, race,
religion or religious
beliefs, colour, region,
| anguage, disability,
marital or famly status,
physi cal or nental
di sability, gender
identity, etc. 7. Hel/she
shoul d not m sbehave at
the time of student body
el ections or during any
activity of the college.
8. He/ she shoul d not
i ndul ge in any disruptive
activity in a classroom
or in an event sponsored
by the college. 9.
Cheati ng and Copyi ng
during exam nations are
forbidden. 10. Al the
students are inforned
that Ragging is a crine.
So They shoul d not be
i nvolved in any act of
raggi ng such as use of
spoken /written word or
any act which has the
ef fect of teasing,
treating or handling with
rudeness any student. 11.
Al the students are
i nformed that they should
not involve in act of
sexual harassnent which
enconpasses a range of
conduct, including sexual
assaul t, unwant ed
touchi ng or persistent
unwel cone conmment s,
emails, or pictures of an
insulting or degrading
sexual nature etc. 12
Any student of the
col | ege aggrieved by any
acts of sexual harassnent
or ragging can approach
the Student Gri evance
Redressal cell at the
col | ege.

Code of ethics and
conduct for the faculty

10/ 06/ 2019

1. Al ways be punctua
in attending to duties in




the college. 2. Treat al
students with respect and
dignity and be just and
inmpartial to al
irrespective of caste,
creed, sex, status,
religion, |anguage and
pl ace of birth 3.
Acknowl edge and respect
t he uni queness,

i ndividuality and
speci fic needs of
pupi | s/ students and
pronote their holistic
devel opnent 4. Seek to
establish and mai ntain
cordial relations with
parents/ guardians. 5.
Wrk in a collaborative
manner wi th students,
guar di ans,
adm ni strators, other
menbers of staff,
rel evant professionals
and the wider college
comunity, as
appropriate, in seeking
to effectively neet the
needs of students. 6.
Facul ty shoul d exhi bit
intell ectual honesty and
integrity in all their
schol arly endeavors. 7.
Faculty should refrain
from | odgi ng
unsubst anti at ed
al | egati ons agai nst
col | eagues or higher
authorities 8. Faculty
shoul d participate in
programes of
prof essional growth |ike
i n-service education and
training, semnars,
synposi a wor kshops,
conferences, self-study
etc. 9. Faculty should
avoi d conflict between
their professional work
and private interests
whi ch coul d reasonably be
deened to inpact
negatively on
pupi | s/ students 10.
Recogni ze the Col | ege
authority as the prine
source of his sustainable
devel opnment and devel op




mut ual respect and trust
t hrough hi s professional
activities and outputs.

Code of ethics and
conduct for the support
staff

11/ 06/ 2019

1. Make efforts to
enhance adm nistrative
efficiency. 2. Remain

famliar with and adhere
to college policies
relevant to his
responsibilities. 3. Take
necessary and appropriate
action to ensure
constituents’ safety and
wel | being in and around
the coll ege comunity. 4.
Provi de students,
faculty, other staff, and
adm ni stration with the
tool s and assi stance they
require to perform
effectively. 5. Act
pronptly to renedy
defi ci enci es, such as
equi prment failures, or

cl assroom probl ens. 6.
Refrain fromany form of

di scrimnation. 7.
Prepare all reports,
vouchers, bills,

i nvoi ces, records, and
ot her inportant docunents
accurately and honestly.
8. Not accept bribes or

i ndul ge in any corrupt

practices. 9. Safeguard

any confidenti al
i nformation.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
1. Integrity a 21/ 10/ 2019 21/ 10/ 2019 98
way of life
2. Career 22/ 10/ 2019 22/ 10/ 2019 265
Gui dance and
Nat i onal Career
Servi ce
3. (bservance of 26/ 11/ 2019 26/ 11/ 2019 43
I ndi an Constitution
day
4. Teacher’s Day 05/ 09/ 2019 05/ 09/ 2019 215
5. Col |l ege 02/ 10/ 2019 02/ 10/ 2019 139
C eani ng
6. Foundati on Day 19/ 10/ 2019 19/ 10/ 2019 76

No file upl oaded.




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The College has identified priority areas for making the canpuses eco-friendly.
(at least five) Energy Conservation ? Al the conpact fluorescent |anps (CFLs),
nmercury and sodi um vapour (250 watt 125 watt) street |ights have been changed
to energy efficient Light Emtting Di odes (LEDs) bul bs and tube sets (30 18
watts) in the canpuses. ? The faculty nenbers, admnistrative staff and
students are sensitized to use electric power judiciously. ? Provisions of
master switch to all the classroons to enable to switch off all fans/lights at
the end of class work have been nade in the College ? The college has installed
a 100KVA Green Cenerator. ? New buildings in the coll ege have been constructed
with nore provision of natural lights and ventilation, enabling |ower
consunption of electrical energy in day tine. Rainwater Harvesting Rai nwater
harvesting systens are in operation in the admnistrative buildings of the
coll ege. Both roof water and stormwaters are harvested for various uses and
recharging the groundwater. One water harvesting tank (tank of the size:

5. 0nmx3. 0nx2.0n) are in operation. Cean and G een Canpus The Col | ege canpuses
are located am dst a serene natural environnment and all nmenbers of teaching and
non-teaching staff along with students are dedicated towards maintaining its
greenery and cl eanliness. ? The canpuses are covered with a mx of old and
young trees, ornanental shrubs and herbs. Al roadside trees are properly
mar ked wi th conmon and botanical names. Planting of trees is a regular feature
of the College and every year sites are identified for plantation. Further, the
Col l ege selects sites every year so as to nake the entire canpus green
Priority is given to the fast grow ng indigenous varieties for plantation that
suits the natural |andscape and ensures carbon neutrality. ? Burning of fallen
| eaves is strictly prohibited instead recycling of organic matter (plant |eaves
etc.) is done through deconposition pits, to be used as manure | ater. ? Garbage
is regularly collected fromthe office, canteen and different parts of the
canpus and di sposed off in specified |ocations. ? Regular cleanliness drives
are undertaken by the NSS vol unteers, NCC cadets besides the students and
teachers of all the departnents. Al so, various programes related to Swachh
Bharat Abhiyan are organi zed in the canmpuses. ? Chemi cal and bi ol ogi ca
hazardous waste (both liquid and solid) generated from |l aboratories of Sciences
bl ock (Chemi stry, Zoology) is disposed-off properly with necessary precautions.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

(i) Drive to make the canmpus plastic free. (ii) Sawachhata Abhi yan to nake the
canmpus clean and green. (iii) Teacher Guardian Schenme (TGS): It is for
continuous academ ¢ nonitoring as well as providing support systens to guide
and notivate the students. (iv) National Service Schenme (NSS) National Cadet
Corps (NCC): Through NSS NCC, the students acquire noral and ethical val ues of
di fferent prograns.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

www. | i beral coll ege.ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

It is very inportant in the overall progress and devel opnent of the
institution. Wth this view our college has its own m ssion statenent
accordingly we always try to function uniquely, innovatively and distinctively
fromthe other institutions. As far as our M ssion and Vision is concerned,
college always try to inplenent distinctiveness in their work. Qur college has



www.liberalcollege.ac.in

a | arge nunmber of students fromthe surrounding villages. The nunber of girl
students is nore in nunber. Mdst of the students are fromrural areas poor
background, but they are not poor in talent, know edge and hum lity. CQur
college staff identify their talent and encourage them as per our m ssion
statenment, ‘our aimis to bring all the students into the nai nstream of higher
education’. Through rigorous planning and nanagenent, the institution focuses
at delivering to the best of it’s abilities the vision of the college. It has
been a matter of utnost inportance to provide the best education possible to
students who deserve it. Through several institutional practices, we try to
make this journey as easy as possible for everyone. W believe that college
life is not all about academ cs, ganes, friends, and fun. It is al so about
learning to interact with other people, being aware of social, environnental
and gender issues, and inequities in society. W provide an opportunity to
every student to contribute to nake the society in which they live a better
pl ace and to grow as better individuals. Liberal College has committed itself
to the task of inculcating social values and responsibilities in its students.
Inline with its vision of working towards the soci o-econom ¢ devel opnent of
the country, the Coll ege has taken utnost care to give back to the community.
Several student conmittees are forned to carry out the duties towards society.
Two days intense induction programgives the freshnen an insight into the
institute’ s values and vision. Cbjective is achieved through inparting | ow cost
but high quality education along with a transformative environnent. Students
have been notivated to participate in continuous activities conducted by
col I ege throughout the year |ike acadenic, co-curricular, sports, NSS, NCC,
| eadership, cultural etc. The students of Liberal College are not only guided
to achi eve excellence in their education but are thoroughly equi pped with the
know edge of social perseverance and environnmental sustainability. It |ays
special effort on students’ understanding of the current environnental crisis
and through its various schenmes |ike energy conservation, waste nanagenent,
rain water harvesting, plantation drives urges themto becone eco friendly
citizens. As a special thrust, societal developnent is also instilled on a
| arge scale into the students through the active NCC NSS unit which undertakes
various services to inculcate social values. Throughout the year, the NSS unit
undertakes a plethora of events ranging fromcleanliness drives, tree
pl antation drives, waste nanagenent drives, gender equity, field visits and
nmany nore.

Provide the weblink of the institution

www. | i beral coll ege.ac.in

8.Future Plans of Actions for Next Academic Year

The future plans for the next Academic year are as follows. 1. The college wll
organi ze Webi nars, workshops, and seminars on quality related thenes |inked to
the criteria envisaged by NAAC for teachers and students. 2. Enhancing soci al
conpatibility of students by giving better opportunity of social interaction
through activities of NCC, NSS, sports and cultural activities. 3. Enhancenent of
infrastructural facilities like extension of vehicle parking for staff and
students, construction of new admi nistrative block 4. Renovation of toilets and
washroons etc. 5. To set up E-Library and A/V Recording Studio 6. To purchase
recent subjects rel ated books, e-books, journals, e-journals and nagazines. 7. To
pur chase new equi pnents for |aboratories of physics, chenmistry etc. 8. To setup a
new smart classroom 9. To guide the students for qualifying conpetitive exans
10. Plantation of nore trees and plants for the greenery and beautification of
canpus. 11. The College will conduct a Conplete Green Audit 12. O fice Procedure
Training for non-teaching staff. 13. To enhance sports infrastructure. 14. To
organi ze inter college sports conpetitions. 15. To organi ze educational,
religious and historical tours for students and staff.



www.liberalcollege.ac.in
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